+ 108 - B HE IR R 2026 4F 1 H%5 25 %% 1 1] Chin J Med Edu Res, January 2026, Vol. 25, No. 1

IR IFIE -

BLF A T A B4 E PR TR A
PRI =2 JE ST
RXm 2 F xE FA O E A SR KRRk

MhEEEKRFH— WG ERAYZIM, €K 400038
WBAZAES R BE3E | Email : exying810301@tmmu.edu.cn

[#E)] B SR ERTHAIG LRG0T IR S48, g -
RN RIS X, Tk RAERIMEER: , T 2022 4 10 A BB AT 558 44 3 AR A i
XS R — B ORHE A 2 | HRE AL R VI S B R A R T I S A PR R AL R VI
R ARSI T 0T, B0 AR R B 28R R AR XS AR I R K
SRR A R FL R R G 2 R Oy BRI IR S BRRE S B FR[(17.11 £ 2.58) A0 BRI 5 H 4%
Jr1(16.30 = 2.34) 53| W B AR HEE Jy - 5 E WO R 3R 5 R BT RI[(6.41 £2.04) 430 X B
HEAFVEAE ST 43 BT S, B B B AR B DI B BE K S vl 43R 342851, 43 A (I R BE 4119 B
(21.33%) ] H 25 55 B 21290 1] (51.97% ) | v Tl i B2 4 [ 149 41 (26.70%) 1 BN/ Hr &l 5 s, H kb
v R A AT R S R A S R 2R 4 3 R BRI (OR=1.777, P=0.002 ) FIHHL.
KIEHLZ (OR=1.612,P=0.024) . £5i& 3 AR LSS HSE AL B A0 5 B8 B A e — RE S, B
PHE T AT P AR R A BRI R B A3 2 AR, IR e RIS A 1 VI R A T e 2 )
Je R R Z HE RN, Ut — 2wy o B s I = B

(XA ARt BRI WEEE; WS A

(FESES] R47

BEEUWE : 44 R 2 S (2021A08)

DOIL: 10.3760/cma.j.cn116021-20250716-02178

A latent profile analysis of standardized training satisfaction among newly recruited nurses in
Chongging City, China
Song Dali, Liu Lu, Liu Jin, Liu Miao, Let Dan, Wang Feilong, Xian Jishu, Chen Xiaoying
Depariment of Neurosurgery, The First Affiliated Hospital of Army Medical University, Chongqging 400038,
China
Corresponding author: Chen Xiaoying, Email: cxying810301@tmmu.edu.cn

[ Abstract] Objective To explore the status of satisfaction and the latent profiles of newly employed
nurses who received standardized training in Chongqing, and provide a reference for constructing
standardized training plans for newly employed nurses. Methods A convenience sampling method was
adopted to select 558 newly employed nurses from Chongqing in October 2022 as the study subjects. A
general information questionnaire and a self-designed standardized training satisfaction questionnaire were
used for data collection. Latent profile analysis was performed based on the satisfaction with standardized
training for newly employed nurses to determine the optimal number of groups with different satisfaction
levels. Results Newly employed nurses generally exhibited relatively high satisfaction with standardized
training. The two dimensions with the highest satisfaction were specialized clinical practice training (17.11 +
2.58) and training and assessment methods (16.30 + 2.34), whereas the dimension with the lowest satisfaction
was career development and growth planning for nurses (6.41 £ 2.04). In latent profile analysis, the newly
employed nurses were classified into three groups based on satisfaction: low-satisfaction group (119, 21.33%),
medium-satisfaction group (290, 51.97%), and high-satisfaction group (149, 26.70%). Regression analysis
indicated that, compared to the high-satisfaction group, the influencing factors for the low- and the

medium-satisfaction groups were salary income (odds ratio [OR]=1.777, P=0.002) and career development
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opportunities (OR=1.612, P=0.024), respectively. Conclusions

Satisfaction with standardized training

among newly employed nurses demonstrates heterogeneity. Nursing managers should pay close attention to

the medium-satisfaction group and low-satisfaction group and develop training plans tailored to the latent

groups and the influencing factors of standardized training satisfaction to further enhance their satisfaction

with standardized training.
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